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(X^) feifMdi4) fc^T3rf^-miftcp) rnffcrw^r Wdl sRiHt;
(^k) wr^k fen fe-wfen fen wfe fen fen nfefUd 

*m41h^ fen nffet, fe?r fefe a^jnn (amf) fenn ifer 
3nf^ cmhA feffer, ^nfet n nnfennn nr nfenr ft^w nra 
nfer aw 3fet 3113 ch 3n%, 3nfn

(fe) wfefefe nten feM fe^Tr anfe.
nfenftnrnn^ninfet :-

fnfen 3 HHd Wtrdi Mdi<=i<fefefetftddrfl fenfenrfenfenw wni
fe

vs. fefenfer nn^rnfe ■. - 
  3 fe w Wrdi nnwmnft&Hife ftnfetfem 

cnr^nftnfefer m<si«k nnr^mnrnnr ferfewRddHi feffe 
nnonnfe nr fe?fen nnfe nmmr i.   

 ^fefe) ftfen fefe fean feH fe n few fej- sife^
  fe^r ^fe nftfen fenrrnnK $n nwfet nnrnFmnfefer fe nfet ann^nn?
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“SSn-
    (SO ‘'fen^nozm^nr ffer fenpr’ nrnr 3jsf aferffemw n^nr $ 3nfe fetn nmmm

3nfefr fedRiowsn, wr 3fe.
 3. 3n chl4chl<l Sjffejdi (fq^jn), n^-3T 3T MdldOol ft d drfl - 

   ?ft ^nfemr fernn fen^dcnnFsn, ffef nfen 3w?fennRfeT w nnfefe 3ferfeT  
(fen), Tm-3T nr nfefe ftnfet ^dW nfenfe w rnnft nrmr fer.

(n>) fenid^ii ffen fenmfer^mmnr fefenr (ftski) nr ddid< °3 nferannfe  ftnftmfe.fefefei oqfetannnfenrinffenfenfnftnn nfennnfed! fem wn mw-nr ofefen, nfenr fern guidon nr mwnm mn d<ftfeni fen 
odfefei nfefeft mmr fem, fenr

(in) fids ifefefe fenm snfenr ftfe feafen ffemnwr snuuicR fen 
 d<qfei 3fe nr femfen ftftnn fe nnn fefe fem wr mw-nr wfenr 

mfefenfennmfem.
 x. nfefefe-

 :(Xm) femr nn - nr ^fen fet nmmm snfenr fefefer mm fenrrnm
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feiimfe fe nrrnnw sieved i feidd-u mmj nnffen nfe nfe;
(fer) 3ifenn nn - nr nfen fe mrnnm snfenr fefefen mm fenrnnr 

  mmmmn 3fe nmmrnnr fek-edi ffernw, mntn nnnf ft fed nn   Mddfeoi feddifeidl 3mfer nnft’^n fefer mfe-, a-tH ifeft ymfefer
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<Kl4<MI<s|| TrfH ■f^^prf^JT, f^T^f

■<l^<d. wft, rf^tajT cbMI<=lWla (<=HCol<=4 felfecl ^rfft rfSTTrfH H SHerMItl
^■yfl^PTrficrMH I^TKT chKKIM^W^M<t)K*[\cMI rfI" irMW <?Ml41 ^TBKRT' 
cH'J’MId ’^T.

C. rf^TT rff ?rPT Slrf-: -

HWdrf 3aMa$l ft%d' rft rf^T SlfalH’MH rf^T cqi<SI<rfl ^IWTcT
3J[rf fWT -Mi-cqi d<d41, rf^T WH ftrf rfu? Sfrf rf^T ^rfurf ^TW?T 3TTrfT ^eR 
irfrfpr, t, fdld^ 3 V^rfrTrf^IT irftd ^n^SRRft^T.
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1. (7) These regulations may be called the Deputy Executive Engineer 

Electrical (Group-A) (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the ...........2025.
Outward No.3386 
Date-05/02/2026Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

pursuance of the decision dated 09/05/2024, of the Hon'ble High Court, 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan Trust is hereby pleased to make the following regulations 

regulating the recruitment to the post of the Deputy Executive Engineer 

Electrical (Group-A), in the Electricity Department of Shree Sai Baba 

Sansthan Trust under the said Act, as follows: -

W it 
/ />-

/ o I

2. In these regulations, unless the context requires otherwise, -

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act,
2004 (Mah. XIV of 2004); ’ /

(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

fl
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3. Appointment to the post of the Deputy Executive Engineer Electrical 
(Group-A) in the Trust, shall be made, either,-

(a) by promotion of a suitable person on the basis of seniority-cum- 
merit, from amongst the persons holding the post of Assistant Engineer in 
the Electricity Department having not less than three years regular service 
in that post and who possess the qualifications specified in regulation 5 of 
these regulations; or

(b) by nomination from amongst the eligible candidates, on the basis 
of prescribed examination conducted by the Selection Committee, who 
fulfils the qualifications specified in regulation 5 of these regulations.

4. AgeLimit.-

(i) Lower Age Limit.- Not less than eighteen years of age 
(completed)' as on the last date of submission of applications to the trust, as 
per the advertisement for recruitment to the said post;

3^0
(c) “Committee” means the Management Committee of the Shree Sai

■ Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;
(e) “Degree” means a Bachelor’s degree of a recognised university;

., - (/) .“Government” means the Government of Maharashtra;
j5.,,-(g) “prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 
agency nominated by it for the purpose;

(A) “Selection Committee” means the Employee’s Selection 
Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan " 
Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 
Regulations, 2025;

(z) Trust or Sansthan” means the Shree Sai Baba Sansthan Trust 
(Shirdi) established under section 3 of the Act.

1



341
(ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 
forty-three years of age (completed) for the persons belonging to the 
reserved categories. The upper age. limit shall be applicable as on the last 
date of submission of applications to the trust, as per the advertisement for 
recruitment to the said post. • ,

’ <

5. Educational Qualifications.-
The person for being eligible for appointment to the post under these: 

regulations shall possess,-
> : (1) a degree of a university in Electrical Engineering;
/ (2) shall possess an experience of not less than five years in the 

planning, installation and execution of electrical machinery, 
diesel generator set, A.M.F distribution panel and other electric 
works in a government or semi-government or local authority or 

a registered company; and
(3) shall have passed MS-CIT examination.

6. Other provisions-relating to appointment by promotion.-
If the suitable candidate for appointment by promotion is not 

available, the appointment may be made by nomination in respect of that 
appointment year with the approval of the Committee.

7. Probation period.-.
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 
on which he joins his post on which he is appointed. The probation period 
may be extended, after approval of the Committee, for a maximum period 
upto one year. Completion of the probation period (including extended 
period) to the satisfaction of the appointing authority; and passing of 
prescribed examinations and training (if any) shall be mandatory. In the 
event failing to complete the probation period (including extended period)

. Page|3
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8; Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to’ 
time, as well as the provisions of the Act, the rules made thereunder, the 
Government Resolutions and orders as well as the provisions of other 
regulations specified by the Trust shall be applicable in respect of the 
services tto the post mentioned under regulation 3.

■. S i '

'3^2-
or pass the examinations and complete the training, his services shall be 1 
liable to be terminated.

Chairman, Ad-hoc Committee, 
Shree Sai Baba Sansthan Trust (Shirdi).
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